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The task of rebranding has been with us all year and we 
will continue spreading the word to the wider Wellington 
community. That community includes parents, families, 
educators, disability support providers, schools… the list 
goes on and on. To assist us with promoting our new name 
and brand we have exciting new brochures for Evaro, Evaro 
Employment and Evaro Transition and colourful business 
cards for the staff. We have redesigned our website so 
content and pictures are easier to manage, make changes 
and add new content as required.  We have also increased 
our posts on our social media pages of Facebook and 
Instagram so more people can see what is happening with 
our services.  The use of digital media is an increasing focus 
for Evaro to communicate with families/whanau and the 
wider community and to promote our brand – We are only 
part way there! 

The activities of Evaro have been extensive as Kervin Farr’s 
report indicates. We are seeking a fully sustainable service 
model and the changes in the contracting agreement with 
the Ministry of Social Development provide some medium-
term assurance of continuity. We are pleased to advise that 
Evaro now has a five year contract to provide community 
participation services for adults with intellectual disabilities 
in the Wellington region. This is the longest contract that we 
have received over the last 30 years and allows us to really 
focus on long term goals. 

We can be assured that the changes evolving in the 
Disability Support Services will continue and as an 
organisation we have to be prepared for these as they occur. 
Change is also occurring in the Ministry of Education within 
the Learner Support (special education) sector. Recently 
announced resources via SENCO (Special Education Needs 
Coordinator) personnel will, we believe, make the journey 
for parents and families more supported. EVARO has to be 
prepared in the future to adapt and support these changes.

The results for the year indicate a deficit of $36,084. 
This has occurred with reductions in both revenue and 
expenditure. We must remember that last year included the 

sale of the Brougham Street property and the relocation 
to our present premise.  In addition, it included lower than 
projected income from the employment service. The board 
will endeavour to close that deficit in the coming year to 
ensure Evaro continues to be financially sustainable.

To support our activities, we are reliant on the generous 
grants we receive. We say a big thank you to:

• COGS $2,609
• NZ Lotteries $7,785
• One Foundation $15,035
• Vavasour Trust $10,000
• Jack Jeffs Trust $5,000
• Rehabilitation Welfare 

Trust $772

• T G Macarthy Trust     
$7,068

• Creative Communities 
(WCC) $539

• Wellington Sculpture 
Trust $150

As we reported last year we have invested the proceeds 
of the sale of the Brougham Street property with Jarden 
(formerly First NZ Capital) and the proceeds from the 
investment will be used pay for the lease at James Smith 
Corner and grow the fund. We thank the team at Jarden for 
their support during the year.

I would like to convey my thanks to the Finance Committee 
for the additional work they did in guiding the Board 
through this investment process, and particularly Bruce 
McGregor the chair of that important committee. Also, I 
want to thank the board for the work and effort you have 
put forward this year. Our Board Members are Stavros 
Kyriakides, Karen Davidson, Nick Harvey, Kevin Carr, Brigid 
Wilson, Paula Comerford, Lee Rutene, and Bruce McGregor.   

Finally, the Board would like to thank our Manager, Kervin 
Farr and his team for their support and dedication in what 
has been a year of change!   

 
David Heather
President

Presidents Report 2019 

On reflection this is the 91st Annual Report for Wellington After-Care Association Inc. and now the 
first for our newly branded EVARO!  We have been asked on numerous occasions, what does EVARO 

mean? So, let us remind ourselves!

Ever + Grow = Evaro
Which is about ongoing development and learning through adulthood.

EVARO
empowering adults with disabilities
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I am pleased to present my 18th annual report for Wellington 
After-Care Association. It has been a great pleasure to work 
within the organisation and I am proud of the work we 
have done and the team we have built this year. While the 
challenges for the year have been significant the results we 
have produced has met or exceeded these challenges. 

Last year our employment service faced an uncertain future 
with the move to a competitive tendering process by MSD. 
Fortunately, we were able to produce a proposal that has 
allowed us to continue to deliver this service for the next 
12 months with a two-year renewal if we meet the set 
targets. The service is still focused on supporting anyone 
with a disability to gain meaningful employment, but the 
new contract has allowed us to change the way in which 
we operate the service. As part of the changes we have a 
new Employment Consultant, Anamlee Griffin. We welcome 
Anamlee to our team and look forward to working with her 
as we assist people to find employment. 

We signed an agreement with Laura Fergusson Trust to 
supply Facilitated Pathways and Tailored Supports as part 
of the ACC “Living My Life” (LML) scheme. When the “Living 
My Life” tender was opened we reviewed the proposal 
process and met with the manager at Laura Ferguson 
Trust to see if we could work together. The two sections of 
the LML scheme that we knew we could deliver were the 
Facilitated Pathways and parts of the Tailored Supports that 
were related to employment. We decided the best course of 
action was to support Laura Fergusson Trust’s proposal and 
their tender proved to be successful. We are now working 
with them to deliver on the contract. We are glad to be 
working with such a well-respected organisation and to be 
expanding our network. 

The Evaro service has stabilised and is growing close to 
capacity after our move and name change. During the year 
we have had six new referrals and it is great to see the new 
people and families integrate into the service. We look 
forward to providing you with an excellent service which 
supports you to reach your goals.

Members of Evaro attended and/or participated in numerous 
community events during the year such as: 

• WOW: we supported three people to attend the World 
of Wearable Art 50th Anniversary show.

• Wellington Zumba Pink Party: we supported 5 people 
to participate in this charity fundraising event at the 
Wellington Chinese’s Sports and Cultural Centre which 
raised money to help in the fight against breast cancer.

• Rainbow Warrior: we supported eight people to 
have a tour of this iconic ship when it was docked in 
Wellington.

• Evaro placed second in the Park(ing) Day Awards 
run by Wellington Sculpture Trust. Evaro’s entry was 
“Barriers to Nature” and highlighted the difficulty 
people with mobility issues face when trying to access 
many of the local parks and beaches. Due to the heavy 
rain on the day of the event, our exhibition was moved 
to the foyer at Te Auaha. This proved beneficial and it 
was a great opportunity to promote Evaro and converse 
with the public about the ongoing issues people with 
disabilities face around accessibility. 

• Train Trip: we supported over 30 of our members to 
take the train to Mana Esplanade for a day of beach 
sports and a shared fish and chip lunch. Unfortunately, it 
wasn’t warm enough for a swim!

• During the year there were trips to Staglands, Aotea 
Lagoon splash pad, and the wind turbine among others.  
In addition, members of our Have-A-Go programme, 
which is aimed at supporting people to have new 
experiences, enjoyed riding the Crocodile Bikes, going 
10-pin bowling, and outings to the trampoline park and 
golf driving range.

The members at Evaro are always keen to contribute to 
their community and this year they did this through two 
fundraising efforts supporting Kaibosh and Kiwis for Kiwi 
charities. Kaibosh provides a link between the food industry 
and organisations that support people in need, ensuring 
that quality surplus food does not go to waste. To support 
Kaibosh one of our cooking groups made soup and bread 
fortnightly during the winter months. For a small donation 
members and staff could have a cup of soup and a slice of 
homemade bread with their lunch. The group raised over 
$600 to donate to Kaibosh. Kiwis for Kiwi is a national 
charity that supports community and Maori led conservation 
projects to protect the Kiwi. Members supported this charity 
by holding a morning tea at Evaro with all the funds raised 
donated to Kiwis for Kiwi.  

One of the big highlights for the year was meeting the 
manager, coach and some members of the NZ Warriors NRL 
team when they played in Wellington. A few Evaro members 
met the team at their hotel and had a fantastic time chatting 
and having photos taken with the coach and players. The 
team also donated an autographed limited-edition Warriors 
jersey for us to auction later this year.

We are fortunate to have the services of Sophie Sabri, a 
music therapist who did her yearlong student placement 

Managers Report 2019
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with Evaro. To highlight the work that Sophie did with 
people, and as part of her placement requirements, a 
concert was organised to showcase their work. The concert 
was a way to enhance the sense of community that exists at 
Evaro and provided an opportunity to invite people into our 
new venue and highlight our new name. Members prepared 
for the concert over several months during individual and 
group music therapy sessions. As part of the preparations: 

• The “Beat” making group composed music using a 
computer programme and recorded song lyrics to 
integrate the new name for the service ‘Evaro’. The 
group then presented their song at the concert. 

• The drumming group composed a song about 
themselves which also included jokes about some of the 
staff members.

• Individuals performed pieces from their own music 
projects.

• The Band performed with great energy and showcased 
all the hard work they had done with Mardy during their 
weekly band sessions.

We had a great turn out for the evening with over 70 friends 
and families of Evaro enjoying the show. We would like to 
thank Lee Rutene for being such a great MC for the evening, 
being both well-spoken and funny. 

The feedback from families and the success of the concert 
prompted us to seek funds so that we could have a music 
therapist on staff.  We are very pleased that through the 
efforts of Karen Davidson we have been able to secure funds 
from the One Foundation to employ Sophie as our Certified 
Music Therapist.

During the year we said goodbye to one of our long serving 
staff members, Diane Nesbitt. Diane had been with us for 10 
years and provided excellent support, encouragement and 
humour in her role. It is always difficult to replace such a 
colleague and we all wish her well in her retirement. 

With Diane’s leaving we were fortunate to find and employ 
Sandra Schmidt to fill the role of support worker. Sandra 
brings with her a background in Art Therapy and this 
has allowed us to offer this valuable service to some of 
our members. Art Therapy uses creative expression to 
help foster healing and mental well-being. Sandra offers 
a safe space for people to discuss issues or concerns 
through creative drawings, sculptures, and paintings. With 
the assistance of the therapist the person can reflect on 
the visual process and its outcomes. The sessions are 
individually tailored to the meet the needs and goals of each 
person. 

We are very fortunate to have both an Art Therapist and 
Music Therapist on staff at Evaro, which gives Evaro a 
special health and wellbeing focus. 

Over the last four years we have maintained a close 
relationship with Amigos Peer Support and continue to 
support and assist Amigos with reaching their goals. Once 
again, we signed a funding agreement with Tu Ora on 
behalf of Amigos. This funding was used to cover some of 
the programme/activity costs and volunteer group leader 
expenses. Jan Lowrie, Amigos Peer Support Coordinator, 
has generously provided the following report:
The mission of Amigos Peer Support is to provide peer 
support in welcoming groups to foster friendship and self-
development for people who have experienced mental 
distress, in order to enhance their wellbeing.
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Amigos is a group of adults who have experienced distress 
and are interested in connecting with other adults who 
have had similar experiences for friendship; to help in their 
recovery, and as a stepping-stone to integration within the 
wider community.

Activities and Events Summary
It has been a year of consolidation for Amigos. The regular 
coffee, writing, and curry catch-up group numbers have all 
been steady and some new people have tried them out. The 
Arts and craft group is popular for those wanting to do art 
or just hang out on a Saturday afternoon.

We had two trips to the movies at the Penthouse, one to 
Daffodils and the other Rocketman, both followed by coffee. 
There were two BBQs, one at Shorland Park in Island Bay 
and the other at Wilton Bush. We celebrated our Eighth 
Birthday in June with a shared meal at Evaro.  

Amigos had 217 individual people attend with 1,980 contacts 
at groups or events over the 12-month period.

Realities
Realities had steady numbers. Denis, the Realities founder 
and facilitator moved onto other things. During the year we 
welcomed Angie, Simon and Leo as new facilitators. Realities 
is run twice a month at Evaro and had 50 individuals attend 
during the year. There were 181 attendances for the year, 
averaging 8.2 people per meeting.  

Funding
Our partnership with Tu Ora (Compass Health) is continuing 
and funding has been renewed for the 2019/20 year for 
which we are very grateful. 

I would like to take this opportunity to thank Evaro for all 
their support over the year, in particular, Kervin Farr and 
Diane Mathews. Also, I would like to thank Steve Kohler and 
all the Amigos volunteers who have made Amigos such a 
great success.

Our Evaro volunteers play a key role in the success of Evaro 
and provide vital support to our staff and members alike. 
We would like to thank Haakon Carruthers, Paige Levine, 
Julia Cerqueira, Morgan Forsyth, Sirag Allo, Shivani Solanki, 
Laura Roberts, Maize Kolterman, Tarason Moore and Natasha 
Taliauli. It is great to have such a dedicated group of 
volunteers and we are fortunate to have them working with 
us at Evaro. 

Lastly, I would like to thank all the staff and Board for the 
work they have contributed to the organisation this financial 
year.  It has been a pleasure to work with such a dedicated 
group of people, and I look forward to the year ahead.

Kervin Farr
Manager
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Legal name of entity
Wellington After-Care Association Incorporated 
operating as Evaro, Evaro Employment and  
Evaro Transition.

Type of entity and legal basis
Registered as an Incorporated Society under the 
Incorporated Societies Act 1908.
Registered as a Charity (registration number CC26806) 
under the Charities Act 2005

Entity’s purpose or mission statement
That the lives of people with disabilities are supported 
and improved, including their choices of where they live, 
learn, work and socialise.

Mission
We will achieve our vision by…
• Supporting the quality of life of people with 

disabilities and mental health consumers;
• Assisting people with disabilities and mental health 

consumers to have self-determination to create 
the lives they want connected to and with their 
communities and pursuing long-term relationships 
and economic futures;

• Innovative practices that strengthen the capacity 
to develop, implement and provide quality and 
professional services that promote intellectual, 
physical, cultural, economic and social wellbeing; 
and

• Mobilising knowledge and resources to meet future 
challenges. 

Our Values
• The social and vocational needs of individuals with 

disabilities and/or mental health conditions are our 
first priority.

• We value the voice of people with disabilities and 
those with mental health conditions.

• We believe that the needs of people with disabilities 
and/or mental health conditions can be better met 
through collaboration with likeminded organisations 
and will establish alliances to achieve this.

• We strive to increase the public awareness of 
intellectual disability and mental health issues.

• We will work within a model that supports progress 
for each person and encourages community 
integration, social and economic inclusion.

• We value a high level of transparency and 
participation.

• Our services will be accessible and responsive.
• We will be efficient and cost-conscious.
• We will endeavour to use evidence-based best 

practice in our services.
• We believe in a continuous quality improvement 

approach throughout our organisation.

The entity receives cash or resources from:
Ministry of Social Development service contracts.
Grants and donations.
Fundraising efforts.
Investment income (including interest, dividends and 
other gains).

Entity structure
Wellington After-Care Association Inc. is governed by an 
Executive Board.
The Board shall consist of not more than 9 elected 
members.
The operational structure comprises a total of 16 staff (14 
of whom are permanent) including 
a General Manager and a Finance Manager.

Main methods used by the entity to raise funds
Wellington After-Care Assn. Inc. applies for grants from 
various organisations

The entity’s reliance on volunteers and donated 
goods or services
The governing body of Wellington After-Care Assn. Inc. 
are all volunteers.
Wellington After-Care Assn. Inc. uses volunteers in its 
Evaro service.
Wellington After-Care Assn. Inc. does accept donated 
goods and services.

Wellington After-Care Association Incorporated 
Entity information
For The Year Ended 30 June 2019
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Wellington After-Care Association Incorporated
Entity Information
For the year ended 30 June 2019

Additional information

Independent Auditor Moore Stephens Wellington Audit
Wellington

Banker ANZ Bank New Zealand Ltd
Wellington
Westpac New Zealand Ltd
Wellington

Solicitor Buddle Findlay
Wellington

Contact information

Registered Office Level 1, James Smith Corner, 65 Cuba Street, Te Aro, Wellington 6011

Postal Address P O Box 11737, Manners Street, Wellington 6142

Website www.evaro.nz
Facebook www.facebook.com/evaronz/
Phone (04) 470 7892

0 

Wellington After-Care Association Incorporated
Statement of Service Performance
For the year ended 30 June 2019

Description of the entity's outcomes
To support adults with intellectual disabilities, very high support needs, and mental health consumers to
participate in community activities.
To support anyone with a disability to find and maintain employment as per our agreement with MSD 
and the Employment Support Practice Guidelines.

Description and quantification of the entity's outputs 2019 2018

Actual number of individuals participating in the Evaro service. 56 52
Actual number of participants with an Individual Goal Plan. 48 52
Number of activities in the community. 32 31

Additional output measures/additional information
To have formal agreements or arrangments with similar like minded organisations 
or groups that promote participation in the community for people with disabilities 
and/or peer lead activities and support.

`

Member of Regional Wellbeing Alliance, Memorandum of Understanding with Amigos.
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Wellington After-Care Association Incorporated
Statement of Comprehensive Revenue and Expense
For the year ended 30 June 2019

Note 2019 2018
Revenue
Donations and fundraising 1 18,285                 17,550                 
Member donations and subscriptions 1 4,224                   3,679                   
Contracts for service 1 551,502               551,409               
Grants 1 34,807                 32,218                 
Interest and dividends 7,275                   100,775               
Other revenue 16,825                 7,766                   
Insurance recovery -                     10,870                 
Realised gains/(losses) on investments 54,228                 6,501                   

Total Revenue 687,146            730,768            

Expenses
Occupancy expenses 2 122,922               102,584               
Staff and volunteer related costs 2 557,221               588,473               
Staff development and training 4,370                   3,592                   
External services 13,341                 19,949                 
Office costs 10,424                 13,548                 
Program expenses 18,411                 28,746                 
Sundry expenses 2 17,623                 21,594                 
Travel expenses 3,826                   6,142                   
Vehicle expenses 11,675                 11,250                 
Depreciation and other expenses 19,599                 17,977                 
Total Expenses 779,412            813,855            

Operating (Deficit) for the year before non-operating items (92,266)             (83,087)             

Non-operating items:
Gain on sale of property 5 -                     1,386,306            

Surplus/(Deficit) for the year (92,266)                1,303,219            

Other comprehensive revenue and expenses
Unrealised gains on investments 56,182 28,872

Total comprehensive revenue and expenses for the year (36,084)             1,332,091         
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Wellington After-Care Association Incorporated
Statement of Financial Position
As at 30 June 2019

Note 2019 2018
Assets

Current Assets
Bank accounts and cash 3 65,595                 # 174,242               
Term deposits 3 150,000               300,000               
Debtors and prepayments 3 30,242                 37,038                 
Other current assets 3 348                      # 582                      
Portfolio investment 3 114,775               100,033               

Total Current Assets 360,960            611,895            

Non-Current Assets
Portfolio investment 3 2,231,008            2,135,339            
Property, plant and equipment    5 87,707                 73,535                 

Total Non-Current Assets 2,318,715         2,208,874         

Total Assets 2,679,675         2,820,769         

Liabilities

Current Liabilities
Creditors and accrued expenses 4 15,648                 27,911                 
Employee costs payable 4 48,584                 58,547                 
Unused donations and grants with conditions 4 11,272                 -                     
Other current liabilities 4 8,641                   102,697               

Total Current Liabilities 84,145              189,155            

Total Liabilities 84,145              189,155            

Total Assets less Total Liabilities (Net Assets) 2,595,530         2,631,614         

Accumulated Funds
Accumulated surpluses/(deficits) 6 2,180,530            2,216,614            
Other reserves 6 415,000               415,000               

Total Accumulated Funds 2,595,530         2,631,614         

For and on behalf of the board:

Chairperson

Treasurer Date authorised for issue

3 September 2019
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Wellington After-Care Association Incorporated
Statement of Cash Flows
For the year ended 30 June 2019

Note 2019 2018
Cash flows from operating activities
Cash was received from:
Donations, fundraising and other similar receipts 22,444                 49,768                 
Fees, subscriptions and other receipts from members 65                        3,679                   
Receipts from providing goods or services 633,518               657,623               
Interest, dividends and other investment receipts 7,509                   100,193               
Net GST received -                     14,690                 

Cash was applied to:
Payments to suppliers and employees 907,738               790,542               
Net GST paid 13,059                 -                     

Net cash flows from operating activities (257,261)           35,411              

Cash flows from investing & financing activities
Cash was received from:
Receipts from the sale of property, plant and equipment 2,175                   2,115,638            
Receipts from the sale of investments 150,000               -                     

Cash was applied to:
Payments to acquire property, plant and equipment 3,561                   45,585                 
Payments to purchase investments -                     2,200,000            

Net cash flows from investing & financing activities 148,614            (129,947)           

Net decrease in cash (108,647)           (94,536)             

Opening bank accounts and cash 174,242               268,778               
Closing bank accounts and cash 65,595              174,242            

This is represented by:
Bank accounts & Cash 3 65,595              174,242               
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Wellington After-Care Association Incorporated
Statement of Accounting Policies
For the year ended 30 June 2019

Basis of preparation

GST
All amounts are recorded exclusive of GST, except for Debtors and Creditors which are stated 
inclusive of GST.
Wellington After-Care Association Inc. is registered for GST.

Specific Accounting Policies
Income Tax
Wellington After-Care Association Inc. is a registered charitable entity under the Charities Act 2005, 
and accordingly is exempt from income tax under sections CW41 and CW42 of the Income Tax Act 
2007.

Bank accounts and cash
Bank accounts & cash in the Statement of Cash Flows comprise cash balances and bank balances 
(including short term deposits) with original maturities of 90 days or less.

Portfolio investments
Wellington After-Care Association has chosen to apply Tier 2 PBE IPSAS 29. The carrying value of 
the portfolio investments is fair value, with movements in market value being recognised in other 
comprehensive revenue and expense within the Statement of  Comprehensive Revenue and 
Expense.

Revenue from sale of goods
Revenue is recorded when the goods are sold.  If the purchaser pays before they receive their 
goods, the organisation records a liability. If the purchaser does not pay on receipt of the goods, the 
organisation records a debtor

Revenue from sale of services
Revenue is recorded based on the stage of completion of the service at balance date. 

Fixed Assets
Fixed assets, apart from land are shown at cost/Modified Historical Cost, less accumulated 
depreciation.
Under FRS-3 Accounting for Property, Plant and Equipment the Association adopted Modified 
Historical Cost for its Land, Buildings and Improvements based on the valuation undertaken by Telfer 
Young (Wellington) Ltd – Registered Valuers on 

15 August 2002.

Depreciation
Depreciation is charged on a diminishing value basis so as to write off the cost of   
the fixed assets over their expected economic lives, as follows: 

Building                                                                                                    2.5% on Valuation
Fence                                                                                                          10% on DV
Fit Out 9.6% on DV
Motor Vehicles 20-36% on DV
Camera Equipment 26.4% on DV
Computers/Laptops 20-60% on DV
Computer Software 40-60% on DV
Dishwashers and Microwave 26-26.4% on DV
Filing Cabinets and Office Furniture 12-20% on DV
Fridge/Freezers 22-30% on DV
Furniture, Fittings and Equipment 10-80.4% on DV
Gas Heating 20-33% on DV
Musical Instruments 20-24% on DV
Workshop Machinery and Stove 10-50% on DV

Accounts Receivable
Accounts Receivable are shown at their estimated realisable value.

Employee Entitlements
A liability for annual leave is accrued and recognised in the Statement of Financial Position. The 
liability is equal to the value of the estimated future cash outflows as a result of employee service 
provided at balance date.

Changes in Accounting Policies
There have been no changes in accounting policies. All policies have been applied on bases 
consistent with those used throughout the period (2018- Nil)
  
Changes in Prior Year Figures
Some prior year balances have been categorised differently from the prior year approved grouping in 
these set of financial statements. There is no effect on the prior year profit nor opening equity in the 
current year.

Wellington After-Care Association Inc. has elected to apply PBE SFR-A (NFP) Public Benefit Entity 
Simple Format Reporting - Accrual (Not for profit) on the basis that it does not have public 
accountability and has total annual expenses of equal to or less than $2,000,000. All transactions in 
the Performance Report are reported using the accrual basis of accounting. The Performance Report 
is prepared under the assumption that the entity will continue to operate in the foreseeable future.
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Wellington After-Care Association Incorporated
Notes to the Performance Report
For the year ended 30 June 2019

Note 1: Analysis of Revenue 2019 2018
Revenue Item Analysis
Donations and fundraising

General Donations 18,285                 17,550                 
Total 18,285                 17,550                 

Member donations and subscriptions 
Subscriptions from members 65                        109                      
Member donations 4,159                   3,570                   
Total 4,224                   3,679                   

Contracts for services
Ministry of Social Development 504,382               507,317               
Capital Support 47,120                 44,092                 
Total 551,502               551,409               

Grants
Christine Taylor Foundation -                     1,500                   
COGS 2,609                   2,000                   
Compass Health -                     7,632                   
Inclusive NZ (VASS) 849                      1,225                   
Lion Foundation -                     3,300                   
N Z Lotteries 7,785                   10,000                 
One Foundation 15,035                 -                     
Rehabilitation Welfare Trust 772                      1,800                   
T G Macarthy Trust 7,068                   -                     
Wellington City Council 539                      -                     
Wellington Community Trust -                     2,611                   
Wellington Sculpture Trust 150                      150                      
Winton & Margaret Bear Trust -                     2,000                   
Total 34,807                 32,218                 

Note 2: Analysis of Expenses 2019 2018
Expense Item Analysis
Occupancy expenses

Cleaning 6,196                   7,417                   
Insurance 12,288                 13,817                 
Power & Gas 2,690                   3,845                   
Rates -                     688                      
Rent/Leases 101,724               76,666                 
Repairs & Maintenance 24                        151                      
Total 122,922               102,584               

Staff and volunteer related costs
Salary & Wages 520,529               569,643               
Kiwisaver employer contributions 9,349                   10,660                 
Contract Tutors 19,560                 -                     
Recruitment 700                      423                      
Staff Welfare/Health & Safety 350                      1,133                   
Volunteer Expenses 771                      788                      
ACC Levies 5,962                   5,826                   
Total 557,221               588,473               

Sundry expenses
Bank charges 126                      186                      
Moving costs -                     3,590                   
General expenses 6,686                   7,650                   
Recordbase MSD reporting 4,493                   4,218                   
Prinitng and advertising 3,310                   1,306                   
Subscriptions 3,003                   2,975                   
Repairs and maintenance-Equipment 5                          1,669                   

17,623                 21,594                 
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Wellington After-Care Association Incorporated
Notes to the Performance Report
For the year ended 30 June 2019

Note 3: Analysis of Assets 2019 2018
Asset Item Analysis
Bank accounts and cash

Bank account call 130                      130                      
Bank account cheque 4,071                   3,722                   
Bank account savings 61,394                 170,390               
Total 65,595                 174,242               

Other current assets
Accured interest 348                      582                      

348                      582                      

Debtors and prepayments
Accounts receivable 18,424                 16,062                 
Other accrued income -                     10,870                 
Prepaid expenses 11,818                 10,106                 
Total 30,242                 37,038                 

Term deposits
Investment-ANZ Bank 110,000               260,000               
Investment-Westpac Bank 40,000                 40,000                 

150,000               300,000               

Portfolio investment
Cash and short term deposits 114,775               100,033               
Equities and fixed interest 2,231,008            2,135,339            
Total 2,345,783            2,235,372            

The portfolio investment is managed by Jarden Securities Ltd and is 
invested in a 'balanced conservative' fund comprising a mix of income 
and growth assets.

Note 4: Analysis of Liabilities 2019 2018
Liabilities Item Analysis
Creditors and accrued expenses

Accounts payable 9,188                   19,476                 
Accrued audit fee 6,400                   7,215                   
Accrued other expenses 60                        1,220                   
Total 15,648                 27,911                 

Employee costs payable
Annual leave accrual 37,310                 44,474                 
ACC Levies 1,081                   1,642                   
PAYE and other taxes owing 10,193                 12,431                 
Total 48,584                 58,547                 

Unused donations and grants with conditions
Grants 11,272                 -                     

11,272                 -                     

Other current liabilities
Amigos funds held in trust 3,566                   -                     
MSD funding payable -                     99,452                 
Net GST payable 5,075                   3,245                   

8,641                   102,697               
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Wellington After-Care Association Incorporated
Notes to the Performance Report
For the year ended 30 June 2019

Note 5: Property, Plant and Equipment
This Year

Asset Class
Cost/Modified 

Historical Cost
Nett Additions 

(Disposals)
Accumulated 
Depreciation

Current year 
depreciation

Closing 
carrying 
amount

Leasehold Fitout 36,640                 -                     2,638                   3,264                   30,738                 
Motor Vehicles 134,909               (64,110)                33,728                 5,652                   31,419                 
Furniture and fixtures 38,076                 (1,359)                  33,909                 574                      2,234                   
Office equipment 19,066                 -                     17,417                 301                      1,348                   
Website 3,500                   -                     -                     924                      2,576                   
Computers 42,985                 (11,988)                18,222                 4,846                   7,929                   
Machinery&Program Eq. 21,652                 3,561                   10,858                 2,892                   11,463                 
Total 296,828               (73,896)                116,772               18,453                 87,707                 

Last Year

Asset Class
Cost/Modified 

Historical Cost
Nett Additions 

(Disposals)
Accumulated 
Depreciation

Current year 
depreciation

Closing 
carrying 
amount

Land 600,000               (600,000)              -                     -                     -                     
Buildings & Improvements 256,582               (256,582)              -                     -                     -                     
Leasehold Fitout -                     36,640                 -                     2,638                   34,002                 
Motor Vehicles 134,909               -                     110,862               7,086                   16,961                 
Furniture and fixtures 65,301                 (27,225)                34,613                 600                      2,863                   
Office equipment 22,580                 (3,514)                  17,041                 377                      1,648                   
Website -                     3,500                   -                     -                     3,500                   
Computers 40,857                 2,128                   35,224                 3,486                   4,275                   
Machinery&Program Eq. 18,335                 3,317                   10,373                 995                      10,284                 
Total 1,138,564            (841,736)              208,113               15,182                 73,535                 

Gain on sale of property
2019: Nil

Significant donated assets recorded - source and date of valuation
No donated assets received during the year.

Significant donated assets - not recorded
No donated assets received during the year.

(2018: A sale and purchase agreement for the property at 111 Brougham Street, entered into in the prior year, was settled 
in November 2017. A gain of $1,386,306 was recognised on the sale.)
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Wellington After-Care Association Incorporated
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Note 6: Changes in Accumulated Funds
This Year

Description

Accumulated 
Surpluses or 

(Deficits) Reserves Total
Opening Balance 2,216,614            415,000                  2,631,614             
Deficit (36,084)                -                        (36,084)                 
Closing Balance 2,180,530            415,000                  2,595,530             

Last Year

Description

Accumulated 
Surpluses or 

(Deficits) Reserves Total
Opening Balance 884,523               415,000                  1,299,523             
Surplus 1,332,091            -                        1,332,091             
Closing Balance 2,216,614            415,000                  2,631,614             

Nature and purpose of other reserve 2019 2018
Vehicle Replacement 115,000                  115,000                 
To replace vehicles as necessary.
Building maintenance 100,000                  100,000                
To set aside funds for general upkeep of property.
Operations 200,000                  200,000                
To maintain operations for at least three months in event of an emergency.
Total 415,000                  415,000                
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Wellington After-Care Association Incorporated
Notes to the Performance Report
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Note 7: Commitments
Commitment Explanation and Timing
Office premises and car park 
rent

2019 2018
Current commitment                             103,580                   99,480
Non-current commitment                             568,936                 704,650
Total 672,516                           804,130                

Note 8: Contingent Liabilities
At balance date there were no known contingent liabilities. (2018: Nil) 

Note 9: Related Party transactions
There are no amounts due from or to related parties at balance date. (2018: Nil) 
During the year a Toyota van with a carrying value of $2,285 was sold to a member of the Board's immediate
family. The van was sold for $2,175 which was a market value sale price.

Note 10: Events after balance date

Note 11: Other disclosures
Goods and services provided to the organisation in kind
Wellington After-Care Association relies heavily on the generosity of the community both financially and with  
the amount of donated time from volunteers. Without our volunteers, it would be more difficult to provide 
our services.
The amount of volunteer time donated to the organisation cannot be valued as there are no equivalent paid 
positions with the organisation. 

Assets used as security for liabilities
No assets have been used as security for liabilities at reporting date. (2018: Nil)

Wellington After-Care Association has entered into a nine year lease for 
premises and carpark at Level 1, James Smith Corner, 65 Cuba Street, expiring 
20 August 2026.

There were no events that have occurred after the balance date that would have a material impact on the 
Performance Report. (2018: Nil)
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Independent auditor’s report

To the Members of Wellington After-Care Association Incorporated

Opinion
We have audited the accompanying performance report of Wellington After-Care Association Incorporated on pages 
8 to 19, which comprises the entity information, the statement of service performance, the statement of financial 
performance and statement of cash flows for the year ended 30 June 2019, the statement of financial position as at  
30 June 2019, and the statement of accounting policies and notes to the performance report.

In our opinion: 
a) the reported outcomes and outputs, and quantification of the outputs to the extent practicable, in the statement of  
       service performance are suitable
b) the accompanying performance report presents fairly, in all material respects:
  • the entity information for the year then ended
  • the service performance for the year then ended, and 
  • the financial position of Wellington After-Care Association Incorporated as at 30 June 2019, and its financial  
              performance, and cash flows for the year then ended 
in accordance with Public Benefit Entity Simple Format Reporting – Accrual (Not-For-Profit) issued by the New 
Zealand Accounting Standards Board.

Basis for Opinion
We conducted our audit of the statement of financial performance, statement of financial position, statement of cash 
flows, statement of accounting policies and notes to the performance report in accordance with International Standards 
on Auditing (New Zealand) (ISAs (NZ)), and the audit of the entity information and statement of service performance 
in accordance with the International Standard on Assurance Engagements (New Zealand) ISAE (NZ) 3000 (Revised). 
Our responsibilities under those standards are further described in the ‘Auditor’s responsibilities for the audit of the 
performance report’ section of our report. 

We are independent of Wellington After-Care Association Incorporated in accordance with Professional and Ethical 
Standard 1 (Revised) ‘Code of ethics for assurance practitioners’ issued by the New Zealand Auditing and Assurance 
Standards Board, and we have fulfilled our other ethical responsibilities in accordance with these requirements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion.

Other than our capacity as auditor we have no relationship with, or interests in, Wellington After-Care Association 
Incorporated. 

Board’s responsibilities for the performance report
The Board are responsible for: 
a) Identifying outcomes and outputs, and quantifying the outputs to the extent practicable, that are relevant, reliable,         
       comparable and understandable, to report in the statement of service performance
b) the preparation and fair presentation of the performance report on behalf of Wellington After-Care Association  
       Incorporated which comprises: 
  • the entity information
  • the statement of service performance; and 
  • the statement of financial performance, statement of financial position, statement of cash flows, statement of       
              accounting policies and notes to the performance report in accordance with Public Benefit Entity Simple  
              Format Reporting – Accrual (Not-For-Profit) issued by the New Zealand Accounting Standards Board, and 
c) for such internal control as the Board determine is necessary to enable the preparation of the performance report  
       that is free from material misstatement, whether due to fraud or error.

Moore Stephens Wellington Audit is a partnership of MP Czudaj and MK Rania. Moore Stephens Wellington Audit is an independent member firm of Moore Stephens 

International Limited - an association of independent member firms in principal cities throughout the world.  

Moore Stephens independent member firms in New Zealand are located in Auckland - Christchurch - Dunedin - Hawke’s Bay - Wairarapa - Wanganui - Wellington.
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In preparing the performance report, the Board are responsible on behalf of Wellington After-Care Association 
Incorporated’s for assessing Wellington After-Care Association Incorporated’s ability to continue as a going concern, 
disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the 
Board either intend to liquidate Wellington After-Care Association Incorporated or to cease operations, or have no 
realistic alternative but to do so.

Auditor’s responsibilities for the audit of the performance report 
Our objectives are to obtain reasonable assurance about whether the performance report is free from material 
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable 
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (NZ) and 
ISAE (NZ) 3000 (Revised) will always detect a material misstatement when it exists. Misstatements can arise from fraud 
or error and are considered material if, individually or in the aggregate, they could reasonably be expected to influence 
the decisions of users taken on the basis of the performance report. 

As part of an audit in accordance with ISAs (NZ) and ISAE (NZ) 3000 (Revised), we exercise 
professional judgement and maintain professional scepticism throughout the audit. We also: 
  • Identify and assess the risks of material misstatement of the performance report, whether due to fraud or error,  
              design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and  
              appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting 
              from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional                
              omissions, misrepresentations, or the override of internal control. 
  • Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are  
              appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of  
              Wellington After-Care Association Incorporated’s internal control. 
  • Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and  
              related disclosures made by management. 
  • Conclude on the appropriateness of the use of the going concern basis of accounting by the Board and, based  
              on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may  
              cast significant doubt on Wellington After-Care Association Incorporated’s ability to continue as a going  
              concern. If we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s  
              report to the related disclosures in the performance report or, if such disclosures are inadequate, to modify our  
              opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report.  
              However, future events or conditions may cause Wellington After-Care Association Incorporated to cease to  
              continue as a going concern. 
  • Evaluate the overall presentation, structure and content of the performance report, including the disclosures,  
              and whether the performance report represents the underlying transactions and events in a manner that                
              achieves fair presentation. 
  • Perform procedures to obtain evidence about and evaluate whether the reported outcomes and outputs, and  
              quantification of the outputs to the extent practicable, are relevant, reliable, comparable and understandable. 

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

This report is made solely to the members/trustees of Wellington After-Care Association Incorporated. Our audit has 
been undertaken so that we might state to the members/trustees those matters we are required to state to them 
in an auditors’ report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume 
responsibility to anyone other than the members, for our audit work, for this report, or for the opinions we have formed.

 

Moore Stephens Wellington Audit | Qualified Auditors, Wellington, New Zealand
3 September 2019
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