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The 92nd Annual Report for Wellington After Care
Association Inc (EVARO) will be remembered by the
influence of the pandemic COVID 19 on New Zealand and
on the operations of our organisation and our community.
With our year end of 30 June, we were in the middle of a
nationwide lockdown that has impacted on all of us and will
continue to do so in the foreseeable future. On your behalf I
wish to thank our dedicated staff, our providers, volunteers,
and funders who continued to see that we maintained a
service albeit in a modified form for our members.
The results for the year record a deficit of $36,792 which
is marginally more than the previous year. Our ‘operating
deficit’ was $73,688, which was better than last year,
however the gains on our investment portfolio were
lower than last year. During this period, we saw increases
in both revenues, mainly from our employment service,
and expenditure. The board is determined to achieve a
breakeven or surplus situation moving forward so that
we do maintain a sustainable service. During the year, the
board provided additional supports for staff by way of
granting them a one-off personal development fund and
an additional weeks salary to assist through the lockdown
period.
Evaro’s ability to provide a high-quality service with an
interesting programme and varied activities is always
dependent on the generous grants and donations we
receive from the organisations listed below. Thanks go to
the One Foundation for their continued support for the
valuable work by our music therapist, Sophie Sabri. This role
within the organisation brings depth to the programme we
can offer our members at Evaro. We also acknowledge the
valuable support from philanthropic charities such as the
One Foundation, NZ Community Trust, and the Wellington
Community Trust, along with untagged donations such as
the Jack Jeffs Trust, which allows Evaro to develop and
deliver more than just basic services. We say a big thank
you to:
•
•
•
•
•
•
•
•
•
•
•

One Foundation $17,142 Music Therapy
NZ Lotteries $10,389 Volunteer Co-ordinator
Wellington Community Trust $10,000 Youth Service Trial
Jack Jeffs Trust $5,000 General Donation
Zeal $4,675 Music Therapy
COGS $2,500 Phones and Internet
MusicHelps $2,000 Music Therapy
Wellington City Council $1,076 Art Exhibition
Rehabilitation Welfare Trust $839 Have-A-Go
New Zealand Community Trust $645 Sports & Recreation
T G Macarthy Trust $275 Gym Memberships

During lockdown it was a pleasure to see our members and
their families use Zoom to keep in touch with Evaro and
each other. The weekly Evaro group meeting was a great
way to catch up with people, find out how people were

dealing with the lockdown, and break the monotony of
staying at home for all, or most, of the day. These weekly
gatherings were joyful and fun and contributed to the
wellbeing of our members during a difficult time.
Unfortunately, it also highlighted that too many people with
disabilities either do not have the means to afford internet
access or are completely reliant on family or caregivers to
use online devices. This is an issue that has been conveyed
to the Ministry of Social Development. These barriers need
to be addressed to allow people with disabilities increased
access to digital technology for learning, entertainment, and
social connection. The lockdown has also reminded us of
the importance of incorporating mindfulness into our daily
lives to safeguard our personal wellbeing.
The various lockdown scenarios highlighted the support
needs required by our families. Evaro was able to provide
some additional support during this time, but not in all
circumstances. The added financial supports to us provided
by the Ministry of Social development was appreciated and
well utilised.
Many of our service users are restricted by government
funding to access for only three days of the week, with the
family and wider whanau supporting for the remainder of
the week. These funding restrictions limit the capacity of
Evaro to grow and deliver a wider range of services for
these and other disabled people!
As we reported last year, we have invested the proceeds
of the sale of the Brougham Street property with Jarden
with the proceeds from the investment being used to pay
for the lease at James Smith Corner and grow the fund. We
would like to thank the team at Jarden for their support and
expertise during the year.
I would like to convey my thanks to the Finance Committee
for the work they have done during this past year, and
particularly Bruce McGregor the chair of this important
committee. Also, I want to thank the board for the work and
effort you have put forward this year. Our Board Members
are Stavros Kyriakides, Karen Davidson, Nick Harvey, Kevin
Carr, Lee Rutene, and Bruce McGregor.
Finally, the Board would like to thank our Manager, Kervin
Farr and his team for their support and dedication in what
has been a challenging year! We would also like to thank
our Finance Manager, Diane Mathews, for the excellent work
she continues to do with the accounts during the year.

David Heather
President
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During the financial year, Evaro’s community participation
service supported 56 people with intellectual, physical, and/
or sensory disabilities, many of whom have high or very
high support needs to participate in community based
activities or events. Evaro members spent 2,448 hours in the
community during the year, increasing both their levels of
participation and wellbeing as a result.
With over 30 community activities, Evaro members
enjoyed a wide variety of opportunities and events. We had
members participate in the Pink Party Zumbathon Charity
Event, the Around the Bays as well as our weekly community
outings which include a mixture of social, health & fitness
and educational trips. Many of these trips and events were
highlighted on the Evaro Facebook and Instagram pages.
The Evaro staff of Mardy Streater, Craig Simpson, Sandra
Schmidt, Stacey McLaughlin, Greg Dyer, Marnda Smith,
Joe Gray, Fleur Laut and Haakon Carruthers have done an
excellent job of supporting our members during the year
and I would like to express my gratitude for this work.
One of the more exciting community events during the
first half of the year was the “Unlimited” art exhibition
held at Thistle Hall. For this exhibition 17 Evaro artists got
the opportunity to express their creative abilities, learn
new skills and pursue individual interests using quality art
materials. The artists explored new techniques, such as
felting, collage, watercolour painting & drawing, acrylic
painting, sewing, fabric art, marbling, weaving and drawing
with charcoal, pencil and pastels. The finished art pieces
were celebrated with an opening night function held on 14
October. The exhibition consisted of 40 pieces of art with
28 artworks being sold during the six days of the exhibition.
All proceeds from the sale were distributed to the respective
artists. Artists had the opportunity to not only display their
work but also be present at the gallery for the opening
night and engage with the public during the exhibition’s
opening hours. We had over 200 visitors. The success of the
exhibition has given the artists an immense sense of pride.
We would like to thank Wellington City Council and Creative
Communities for providing funding for materials and the
exhibition. We would also like to express our appreciation
for the additional work of Sandra Schmidt and Fleur Laut in
supporting our members with their creations and organising
the exhibition.
The Evaro Transition service has grown during the year
from supporting 1-2 students in their last year of school
to supporting 4 students this year and we look to have
even more next year. The purpose of transition is to assist
students in their last two years of school with identifying
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what they would like to pursue once they leave school. This
can range from pursuing further educational and/or training
options, identifying work opportunities or linking with
other disability service providers. We are fortunate to have
Stacey McLaughlin as our Transition Coordinator. Stacey
has done an excellent job in meeting with students, families,
and teachers promoting Evaro Transition and supporting
students and families with developing a plan for students
once they leave school.
Evaro Employment supported 11 people with a disability
or mental health issue in mainstream employment. Over
the 12-month period individuals in employment worked an
average of 20 hours per week with a total of 6,574 hours
worked and with 358 support hours provided by the Evaro
Employment team. In addition, we supported 20 people
in their search for open employment. We have been very
fortunate in that none of the people we are supporting
in work lost their job due to the COVID-19 pandemic.
The global pandemic has had a significant impact on our
employment service as many employers have put a freeze
on new hirings. Our Employment Consultants; Nerys Foster,
Anamlee Griffin and Euan Harris have done an excellent
job in supporting people with identifying employment
interest, reaching their employment goals and maintaining
employment during the year.
Evaro is looking to expand the organisation by developing
a youth service that will operate during the school holidays.
This is an area that is currently experiencing a significant
gap in relation to the provision of disability services. We
have secured funding from the Winton and Margaret Bear
Trust and Wellington Community Trust to trial running a
school holiday programme for secondary school students
with high and very high support needs. This trial was to
occur during the April school holidays and then in July and
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October. Unfortunately, the trial has had to be postponed
each time due to the pandemic and the corresponding
alert level uncertainty. We look forward to reporting on the
success of this programme in the next financial year.
Due to the COVID-19 global pandemic, we had to suspend
our regular work practices and focus on other forms of
delivering support during Alert Levels 4 and 3. During the
Level 4 lockdown period Evaro staff remained in contact
with members via phone, email, Facebook Messenger
and Zoom. We were fortunate that the Ministry of Social
Development made additional funding available to support
the wellbeing of disabled people who access Community
Participation and Very High Needs services. The funding was
to enable providers to ensure that disabled people remained
engaged with services during the lockdown and periods of
self-isolation, in order to limit the impacts of anxiety and
loneliness.
At Evaro we used this additional funding to provide Music
Therapy and Art Therapy sessions via ZOOM; Art Supplies;
Music Videos, the establishment of a You Tube channel,
grocery shopping for a few of our older members and
weekly Zoom meetings between members and staff.
Through the use of Zoom we were able to have weekly
staff meetings and host a weekly Evaro members meeting.
The weekly members meetings were a great time for
our members to see and chat with each other during the
lockdown. For most of the sessions we would have over 20
members, staff and on occasion a Board member. These
group sessions were often very funny with many people
trying to talk at the same time.

During the 11 weeks of Level 4 & Level 3 Lockdown:
Sophie Sabri - Music Therapist provided:
• 87 one on one sessions with 10 people,
• 11 group sessions with 7-9 participants,
• 9 community group sessions with up to 17 participants,
• 12 music videos which can be found on You Tube at:
(https://www.youtube.com/channel/UC899GAk977POXRUhbmYy5g).
Sandra Schmidt – Art Therapist provided:
• 41 one on one art therapy sessions with 6 members.
• Created facebook content focusing on visual art ideas for
members.
• Design of art packs for members and other people with
disabilities.
• 24 art packs were delivered to Evaro and Amigos
members in the Wellington region and 6 art packs were
given to people with disabilities from other services.
The following is just a few of the many comments we
received from members and/or caregivers regarding the
Music & Art programmes:
• “I learned how to express myself using healthy
coping skills”
• “Found the session positive and fun”
• “It was fun and good to talk”
• “Inclusive and adaptive”
• “Thanks for partially normalising a challenging time”

Once we moved to Level 2 we were able to begin supporting
people directly either from their homes or by having a
limited number of people attend Evaro. It was great to see
people back in the service and interact with them.
For the last five years we have had the pleasure of assisting
Amigos Peer Support with their goal of supporting
people who have experienced mental distress with their
integration into the community. Once again, we signed
a funding agreement with Tu Ora – Compass Health on
behalf of Amigos. This funding was used to cover some of
the programme/activity costs and volunteer group leader
expenses.
Jan Lowrie, Amigos Peer Support Coordinator, has
generously provided the following report:
The mission of Amigos is to provide peer support in
welcoming groups to foster friendship and self-development
for people who have experienced mental distress, in order to
enhance their wellbeing.
Amigos is a group of adults who have experienced mental
distress and are interested in connecting with other adults
who have had similar experiences for friendship; to help in
their recovery, and as a stepping stone to integration within
the wider community.
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Coordinator’s Summary
It has been an interesting year for Amigos dealing with
COVID-19 lockdown, starting a new coffee group in Kilbirnie
and moving the walking group from Newtown to Kilbirnie.
We are starting new groups in Porirua in the 2020/21 year.
We say good-bye to Realities whom we have umbrellaed
and now Evaro is umbrellaing them.
COVID-19
During COVID-19 lockdown we set up a phone tree to keep
in touch with Amigos members as groups could not run.
After lockdown group attendance numbers were down.
New Groups
We started a new Coffee Group in Kilbirnie at Hey George
and the Walking group now meets at Hey George before
the coffee group. In the new financial year we will start new
groups in Porirua: a coffee group, and a sing for fun group
(Waiata).
Groups and Events
The regular groups include: our flagship Coffee Group had
steady numbers, Writing Group and Curry Catch-up group
numbers have been steady with some new people trying
them out. Arts and Crafts is a lovely place to go if you want
to do art or just hang out on Saturday afternoon.
We had two trips to the movies at the Penthouse: one to
Jojo Rabbit and the other Radioactive. There were two
BBQs: one at Shorland Park in Island Bay, and the other
at Wilton bush. We celebrated our Ninth Birthday with a
shared meal at Evaro.

I would like to take this opportunity to thank Evaro for all
their support over the year, in particular Kervin Farr and
Diane Mathews. Also, I would like to thank Steve Kohler
and all the Amigos leaders and volunteers (Nick, Mandy,
Victoria, Jillian, Marise, Barbara, Sandra, Maureen, Dennis,
Natalia, John, Simon and Heeni) who have made Amigos
the success that it is.

EXECUTIVE BOARD 2019 – 2020
David Heather (President)
Bruce McGregor (Treasurer)
Karen Davidson (Secretary)
Stavros Kyriakides

Nick Harvey
Kevin Carr
Lee Rutene

HONORARY SOLICITOR
Charlotte von Dadelszen

ADVISORY BOARD 2019 – 2020
Dean Bussell
Don Ryder
Peter McLaren
Brian McKeon

Lastly, I would like to thank the Board for the work they
have contributed to the organisation this financial year. It
has been a pleasure to work with such a dedicated group of
people, and I look forward to the year ahead.

A SUMMARY OF
AMIGOS ATTENDANCE
JUL 2019 TO DEC 2019

Attendances
Contacts

JUL 2020 TO DEC 2020

147
947

Attendances
Contacts

114
792

Note there was a drop in numbers in the second 6
months due to COVID-19.

Funding
Our partnership with Tu Ora – Compass Health is continuing
and funding has been increased for the 2020/21 year for
which we are very grateful. Realities has separated from
Amigos and has gained funding from Tu Ora for this
financial year.
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Kervin Farr
Manager

Investment Portfolio
The investment portfolio managed by Jarden’s was
established in 2018 when the proceeds from the sale of the
property owned in Brougham Street were received.
As a part of relocating Evaro’s operations from Brougham
Street into the city, a long-term lease was entered into for
premises. This committed Evaro to an annual expenditure of
approximately $100,000 per annum that previously had not
been directly incurred when the operations were run out of
the property owned in Brougham Street.
The financial viability of the move of operations into the city
was only made possible by utilising the investment returns
on the property proceeds to pay the lease expenses. As a
consequence, the Board has made the clear decision that
the property proceeds will not be applied towards any
purpose other than meeting future lease costs.
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Wellington After-Care Association Incorporated
Entity information
For The Year Ended 30 June 2020

Legal name of entity

•

Wellington After-Care Association Incorporated
operating as Evaro, Evaro Employment and Evaro
Transition.

Type of entity and legal basis
Registered as an Incorporated Society under the
Incorporated Societies Act 1908.
Registered as a Charity (registration number CC26806)
under the Charities Act 2005.

•
•
•
•

We value a high level of transparency and
participation.
Our services will be accessible and responsive.
We will be efficient and cost-conscious.
We will endeavour to use evidence-based best
practice in our services.
We believe in a continuous quality improvement
approach throughout our organisation.

The entity receives cash or resources from:

That the lives of people with disabilities are supported
and improved, including their choices of where they live,
learn, work and socialise.

Ministry of Social Development service contracts.
Grants and donations.
Fundraising efforts.
Investment income (including interest, dividends and
other gains).

Mission

Entity structure

Entity’s purpose or mission statement

We will achieve our vision by…
•
Supporting the quality of life of people with
disabilities and mental health consumers;
•
Assisting people with disabilities and mental health
consumers to have self-determination to create
the lives they want connected to and with their
communities and pursuing long-term relationships
and economic futures;
•
Innovative practices that strengthen the capacity
to develop, implement and provide quality and
professional services that promote intellectual,
physical, cultural, economic and social wellbeing;
and
•
Mobilising knowledge and resources to meet future
challenges.

Our Values
•

•
•

•
•
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The social and vocational needs of individuals with
disabilities and/or mental health conditions are our
first priority.
We value the voice of people with disabilities and
those with mental health conditions.
We believe that the needs of people with disabilities
and/or mental health conditions can be better met
through collaboration with likeminded organisations
and will establish alliances to achieve this.
We strive to increase the public awareness of
intellectual disability and mental health issues.
We will work within a model that supports progress
for each person and encourages community
integration, social and economic inclusion.
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Wellington After-Care Association Inc. is governed by an
Executive Board.
The Board shall consist of not more than 9 elected
members.
The operational structure comprises a total of 16 staff (14
of whom are permanent) including
a General Manager and a Finance Manager.

Main methods used by the entity to raise funds
Wellington After-Care Assn. Inc. applies for grants from
various organisations

The entity’s reliance on volunteers and donated
goods or services
The governing body of Wellington After-Care Assn. Inc.
are all volunteers.
Wellington After-Care Assn. Inc. uses volunteers in its
Evaro service.
Wellington After-Care Assn. Inc. does accept donated
goods and services.

Evaro-Wellington After-Care Association Incorporated
Entity Information
For the year ended 30 June 2020
Additional information
Independent Auditor

Moore Markhams Wellington Audit
Wellington

Banker

ANZ Bank New Zealand Ltd
Wellington
Westpac New Zealand Ltd
Wellington

Solicitor

Buddle Findlay
Wellington

Contact information
Registered Office

Level 1, James Smith Corner, 65 Cuba Street, Te Aro, Wellington 6011

Postal Address

P O Box 11737, Manners Street, Wellington 6412

Website
Facebook
Phone

www.evaro.nz
www.facebook.com/evaronz/
(04) 470 7892

Evaro-Wellington After-Care Association Incorporated
Statement of Service Performance
For the year ended 30 June 2020
Description of the entity's outcomes

To support adults with intellectual disabilities, very high support needs, and mental health consumers to
participate in community activities.
To support anyone with a disability to find and maintain employment as per our agreement with MSD
and the Employment Support Practice Guidelines.

Description and quantification of the entity's outputs

2020

2019

Actual number of individuals participating in the Evaro service.
Actual number of participants with an Individual Goal Plan.
Number of activities in the community.

56
46
32

56
48
32

Additional output measures/additional information

To have formal agreements or arrangments with similar like minded
organisations or groups that promote participation in the community for
people with disabilities and/or peer lead activities and support.
Member of Regional Wellbeing Alliance, Memorandum of Understanding with Amigos.
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Evaro-Wellington After-Care Association Incorporated
Statement of Comprehensive Revenue and Expense
For the year ended 30 June 2020

Revenue

Donations and fundraising
Member donations and subscriptions
Contracts for service
Grants
Interest and dividends
Other revenue
Realised gains on investments

Note

2020

2019

1
1
1
1

6,055
5,420
666,712
49,541
4,662
22,720
46,906

18,285
4,224
551,502
34,807
7,275
16,825
54,228

802,016

687,146

124,772
661,567
2,193
8,463
11,915
18,847
12,932
3,504
9,334
22,177

122,922
557,221
4,370
13,341
10,424
18,411
17,623
3,826
11,675
19,599

Total Revenue
Expenses

Occupancy expenses
Staff and volunteer related costs
Staff development and training
External services
Office costs
Program expenses
Sundry expenses
Travel expenses
Vehicle expenses
Depreciation and other expenses

2
2

2

Total Expenses

875,704

779,412

Deficit for the year

(73,688)

(92,266)

36,896

56,182

(36,792)

(36,084)

Other comprehensive revenue and expenses

Unrealised gains on investments

Total comprehensive revenue and expenses for the year
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Evaro-Wellington After-Care Association Incorporated
Statement of Financial Position
As at 30 June 2020

Note

Assets
Current Assets

Bank accounts and cash
Term deposits
Debtors and prepayments
Other current assets
Portfolio investment

3
3
3
3
3

Total Current Assets

2020

133,552 #
23,008
#
60,108

2019

65,595
150,000
30,242
348
114,775

216,668

360,960

2,369,476
68,255

2,231,008
87,707

Total Non-Current Assets

2,437,731

2,318,715

Total Assets

2,654,399

2,679,675

13,808
68,726
9,197
3,930

15,648
48,584
11,272
8,641

Total Current Liabilities

95,661

84,145

Total Liabilities

95,661

84,145

2,558,738

2,595,530

2,133,155
425,583

2,180,530
415,000

2,558,738

2,595,530

Non-Current Assets

Portfolio investment
Property, plant and equipment

3
5

Liabilities
Current Liabilities

Creditors and accrued expenses
Employee costs payable
Unused donations and grants with conditions
Other current liabilities

4
4
4
4

Total Assets less Total Liabilities (Net Assets)
Accumulated Funds

Accumulated surpluses/(deficits)
Other reserves

Total Accumulated Funds

6
6

For and on behalf of the board:

Chairperson

7 September
20202020
7 September
Treasurer

Date authorised for issue

Evaro
Annualstatements
Report 2020
The accompanying notes form part of these
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Evaro-Wellington After-Care Association Incorporated
Statement of Cash Flows
For the year ended 30 June 2020
NOT

Cash flows from operating activities
Cash was received from:

Note

Donations, fundraising and other similar receipts
Fees, subscriptions and other receipts from members
Receipts from providing goods or services
Interest, dividends and other investment receipts

Cash was applied to:

Payments to suppliers and employees
Net GST paid

Net cash flows from operating activities
Cash flows from investing & financing activities
Cash was received from:

Receipts from the sale of property, plant and equipment
Receipts from the sale of investments

Cash was applied to:

Payments to acquire property, plant and equipment

Net cash flows from investing & financing activities
Net decrease in cash
Opening bank accounts and cash

Closing bank accounts and cash
This is represented by:

Bank accounts & Cash

14

2020

2019

11,375
100
745,875
5,011

22,444
65
633,518
7,509

834,845
6,834

907,738
13,059

(79,318)

(257,261)

150,000

2,175
150,000

2,725

3,561

147,275

148,614

67,957

(108,647)

65,595

174,242

133,552

65,595

133,552
3
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Evaro-Wellington After-Care Association Incorporated
Statement of Accounting Policies
For the year ended 30 June 2020
Basis of preparation
Wellington After-Care Association Inc. has elected to apply PBE SFR-A (NFP) Public Benefit Entity
Simple Format Reporting - Accrual (Not for profit) on the basis that it does not have public
accountability and has total annual expenses of equal to or less than $2,000,000. All transactions in
the Performance Report are reported using the accrual basis of accounting. The Performance Report
is prepared under the assumption that the entity will continue to operate in the foreseeable future.
GST
All amounts are recorded exclusive of GST, except for Debtors and Creditors which are stated
inclusive of GST.
Wellington After-Care Association Inc. is registered for GST.
Specific Accounting Policies
Income Tax
Wellington After-Care Association Inc. is a registered charitable entity under the Charities Act 2005,
and accordingly is exempt from income tax under sections CW41 and CW42 of the Income Tax Act
2007.
Bank accounts and cash
Bank accounts & cash in the Statement of Cash Flows comprise cash balances and bank balances
(including short term deposits) with original maturities of 90 days or less.
Portfolio investments
Wellington After-Care Association has chosen to apply Tier 2 PBE IPSAS 29. The portfolio
investments has been classified as an available for sale financial asset. The carrying value of the
portfolio investments is fair value, with movements in market value being recognised in other
comprehensive revenue and expense within the Statement of Comprehensive Revenue and
Expense.
Revenue from sale of goods
Revenue is recorded when the goods are sold. If the purchaser pays before they receive their
goods, the organisation records a liability. If the purchaser does not pay on receipt of the goods, the
organisation records a debtor
Revenue from sale of services
Revenue is recorded based on the stage of completion of the service at balance date.
Fixed Assets
Fixed assets are shown at Historical Cost, less accumulated depreciation and impairment losses.
Depreciation
Depreciation is charged on a diminishing value basis so as to write off the cost of
the fixed assets over their expected economic lives, as follows:
Fit Out
Motor Vehicles
Camera Equipment
Computers/Laptops
Computer Software
Dishwashers and Microwave
Filing Cabinets and Office Furniture
Fridge/Freezers
Furniture, Fittings and Equipment
Musical Instruments
Workshop Machinery and Stove

9.6% on DV
20-36% on DV
26.4% on DV
20-60% on DV
40-60% on DV
26-26.4% on DV
12-20% on DV
22-30% on DV
10-80.4% on DV
20-24% on DV
10-50% on DV

Accounts Receivable
Accounts Receivable are shown at their estimated realisable value.
Employee Entitlements
A liability for annual leave is accrued and recognised in the Statement of Financial Position. The
liability is equal to the value of the estimated future cash outflows as a result of employee service
provided at balance date.
Changes in Accounting Policies
There have been no changes in accounting policies. All policies have been applied on bases
consistent with those used throughout the period (2019- Nil)
Changes in Prior Year Figures
Some prior year balances have been categorised differently from the prior year approved grouping in
these set of financial statements. There is no effect on the prior year profit nor opening equity in the
current year.
8
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Evaro-Wellington After-Care Association Incorporated
Notes to the Performance Report
For the year ended 30 June 2020
Note 1: Analysis of Revenue

Revenue Item
Donations and fundraising

2020

2019

5,000
1,055
6,055

5,000
10,000
3,285
18,285

100
5,320
5,420

65
4,159
4,224

615,990
50,722
666,712

504,382
47,120
551,502

2,500
2,000
645
10,389
17,142
839
275
1,076
10,000
4,675
49,541

2,609
849
7,785
15,035
772
7,068
539
150
34,807

2020

2019

Cleaning
Insurance
Power & Gas
Rent/Leases
Repairs & Maintenance
Total

5,690
13,138
2,412
103,442
90
124,772

6,196
12,288
2,690
101,724
24
122,922

Salary & Wages
Kiwisaver employer contributions
Contract Tutors
Recruitment
Staff Supervision
Staff Welfare/Health & Safety
Volunteer Expenses
ACC Levies
Total

592,466
11,080
42,695
230
2,148
7,452
602
4,894
661,567

520,529
9,349
19,560
700
350
771
5,962
557,221

201
4,297
4,218
1,453
2,733
30
12,932

126
6,686
4,493
3,310
3,003
5
17,623

Analysis
Jack Jeffs Charitable Trust
Vavasour Charitable Trust
General Donations
Total

Member donations and subscriptions
Subscriptions from members
Member donations
Total
Contracts for services

Ministry of Social Development
Capital Support
Total

Grants
COGS
Inclusive NZ (VASS)
Music Helps
NZ Community Trust
N Z Lotteries
One Foundation
Rehabilitation Welfare Trust
T G Macarthy Trust
Wellington City Council
Wellington Community Trust
Wellington Sculpture Trust
Zeal
Total

Note 2: Analysis of Expenses

Expense Item
Occupancy expenses

Staff and volunteer related costs

Sundry expenses

Analysis

Bank charges
General expenses
Recordbase MSD reporting
Prinitng and advertising
Subscriptions
Repairs and maintenance-Equipment

9

16

Evaro Annual Report 2020

Evaro-Wellington After-Care Association Incorporated
Notes to the Performance Report
For the year ended 30 June 2020
Note 3: Analysis of Assets

Asset Item
Bank accounts and cash

Other current assets

Debtors and prepayments

Term deposits

Analysis
Bank account call
Bank account cheque
Bank account savings
Total
Accured interest

Investment-ANZ Bank
Investment-Westpac Bank

Cash and short term deposits
Fixed interest and property
Equities
Total
The portfolio investment is managed by Jarden Securities Ltd and is
invested in a 'balanced conservative' fund comprising a mix of income
and growth assets.
The investment portfolio and returns generated from the portfolio are
intended to be used to meet the costs of the rental payments of the
leased premises and car parks.

Note 4: Analysis of Liabilities

Liabilities Item
Analysis
Creditors and accrued expenses
Accounts payable
Accrued audit fee
Accrued other expenses
Total
Employee costs payable

Annual leave accrual
ACC Levies
Salaries and Wages owing
PAYE and other taxes owing
Total

Unused donations and grants with conditions
Grants
Other current liabilities

Amigos funds held in trust
Net GST payable

2019

118,227
15,325
133,552

130
4,071
61,394
65,595

-

Accounts receivable
GST refund due
Prepaid expenses
Total

Portfolio investment

2020

348
348

8,518
2,616
11,874
23,008

18,424
11,818
30,242

-

110,000
40,000
150,000

60,108
1,389,807
979,669
2,429,584

114,775
1,272,380
958,628
2,345,783

2020

2019

5,851
6,950
1,007
13,808

9,188
6,400
60
15,648

51,786
1,427
4,376
11,137
68,726

37,310
1,081
10,193
48,584

9,197
9,197

11,272
11,272

3,930
3,930

3,566
5,075
8,641
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Evaro-Wellington After-Care Association Incorporated
Notes to the Performance Report
For the year ended 30 June 2020
Note 5: Property, Plant and Equipment
This Year
Asset Class
Leasehold Fitout
Motor Vehicles
Furniture and fixtures
Office equipment
Website
Computers
Machinery&Program Eq.
Total

Cost/Historical
Cost

Nett Additions
(Disposals)

36,640
70,799
36,717
19,066
3,500
30,997
25,213
222,932

2,724
2,724

Accumulated
Depreciation
5,902
39,380
34,483
17,718
924
23,068
13,750
135,225

Current year
depreciation
2,951
9,432
449
241
680
5,439
2,985
22,177

Last Year
Asset Class

Leasehold Fitout
Motor Vehicles
Furniture and fixtures
Office equipment
Website
Computers
Machinery&Program Eq.
Total

Cost/Historical Nett Additions
Cost
(Disposals)
36,640
134,909
(64,110)
38,076
(1,359)
19,066
3,500
42,985
(11,988)
21,652
3,561
296,828
(73,896)

Accumulated
Depreciation

2,638
33,728
33,909
17,417
18,222
10,858
116,772

Current year
depreciation

3,264
5,652
574
301
924
4,846
2,892
18,453

Closing
carrying
amount
27,787
21,988
1,785
1,107
1,896
5,214
8,478
68,255

Closing
carrying
amount

30,738
31,419
2,234
1,348
2,576
7,929
11,463
87,707

Significant donated assets recorded - source and date of valuation

No donated assets received during the year.

(2019 Nil)

Significant donated assets - not recorded

No donated assets received during the year.

18

(2019 Nil)
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Evaro-Wellington After-Care Association Incorporated
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Note 6: Changes in Accumulated Funds
This Year
Description

Opening Balance
Transfers
Deficit
Closing Balance

Accumulated
Surpluses or
(Deficits)

Reserves

Total

Accumulated
Surpluses or
(Deficits)

Reserves

Total

2,180,530
(10,583)
(36,792)
2,133,155

Last Year
Description

Opening Balance
Deficit
Closing Balance

2,216,614
(36,084)
2,180,530

Nature and purpose of other reserves

Vehicle Replacement
To replace vehicles as necessary.
Building maintenance
To set aside funds for general upkeep of property.
Special Projects
Funds set aside to develop a youth holiday programme and
for sports activities
Operations
To maintain operations for at least three months in event of an emergency.
Total

415,000
10,583
425,583

415,000
415,000

2020

2,595,530
(36,792)
2,558,738

2,631,614
(36,084)
2,595,530

2019

115,000

115,000

100,000

100,000

10,583

-

200,000

200,000

425,583

415,000

Unspent as at
Received during Expended during
beginning of year
year
year
839
839
2,215
2,215
1,076
1,076
7,142
7,142
2,500
2,500
10,000
8,174
10,000
10,000
5,291
275
10,000
10,000
3,000
645
4,675
4,675
2,000
2,000
11,272
47,466
49,541

Unspent at end
of year
1,826
5,016
2,355
9,197

Note 7: Unused donations and grants with conditions reconciliation
Grant
Rehabilitation Welfare Trust
N Z Lotteries
WCC Creative Communities
One Foundation
COGS
N Z Lotteries
One Foundation
T G Macarthy Trust
Wellington Community Trust
N Z Community Trust
ZEAL
Music Helps
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Evaro-Wellington After-Care Association Incorporated
Notes to the Performance Report
For the year ended 30 June 2020

Note 8: Commitments

Commitment
Office premises and car park
rent

Explanation and Timing
Wellington After-Care Association has entered into a nine year lease for premises
and carpark at Level 1, James Smith Corner, 65 Cuba Street, expiring 20 August
2026.
2020
2019
105,650
103,580
Current commitment
Non-current commitment
463,286
568,936
Total
568,936
672,516

Note 9: Contingent Liabilities

At balance date there were no known contingent liabilities. (2019: Nil)

Note 10: Related Party transactions

There are no amounts due from or to related parties at balance date. (2019: Nil)
The Association’s General Manager was co-opted onto the Board of Schizophrenia Fellowship Association
Wellington Branch Incorporated (SFWB) in December 2019. The The Association’s Finance Manager provides
contracted administrative services to SFWB on behalf of the Association. During the financial year, the
Association received $13,773 in fees from SFWB for the Finance Manager's administrative services.
(2019: During the year a Toyota van with a carrying vaalue of $2,285 was sold to a member of the Board's
immediate family. The van was sold for $2,175 which was a market value sale price.)

Note 11: Events after balance date

There were no events that have occurred after the balance date that would have a material impact on the
Performance Report. (2019: Nil)

Note 12: Other disclosures

Goods and services provided to the organisation in kind
Wellington After-Care Association relies heavily on the generosity of the community both financially and with
the amount of donated time from volunteers. Without our volunteers, it would be more difficult to provide
our services.
The amount of volunteer time donated to the organisation cannot be valued as there are no equivalent paid
positions with the organisation.
Assets used as security for liabilities
No assets have been used as security for liabilities at reporting date. (2019: Nil)
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Evaro-Wellington After-Care Association Incorporated
Notes to the Performance Report
For the year ended 30 June 2020
Note 13: COVID-19
On 30 January 2020, the spread of novel Corona virus (COVID-19) was declared a public health emergency by
the World Health Organisation. From 25 March 2020, New Zealand was placed into Alert Level 4 lockdown to
combat the pandemic, for a minimum period of four weeks. From 28 April 2020 this was reduced to Alert Level 3
with some restrictions relaxed, for a period of two weeks. From 13 May 2020 this was reduced to Alert Level 2,
with lockdown restrictions further reduced. From 9 June 2020 this was reduced to Alert Level 1, with domestic
lockdown restrictions lifted.
The Board will continue to monitor the impact of COVID-19 on the entity but at the date of signing this report the
Board does not believe the Wellington After-Care Association has been or will be adversely financially affected by
the pandemic. The known and expected impacts of the virus on the entity include:
- As an essential service, the entity provided non-contact services to clients throughout the lockdown period.
- Staff worked remotely and were paid 100% of their normal wages and salaries.
- The entity received $67k of COVID-19 support funding from the Ministry of Social Development ($32k for
participation services and $25k for employment services).
The Board maintain the view that the entity has sufficient resources that it will continue to operate as a going
concern.
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Independent auditor’s report
To the Members of Wellington After-Care Association Incorporated
Opinion
We have audited the accompanying performance report of Wellington After-Care Association Incorporated on pages
9 to 21, which comprises the entity information, the statement of service performance, the statement of financial
performance and statement of cash flows for the year ended 30 June 2020, the statement of financial position as at 30
June 2020, and the statement of accounting policies and notes to the performance report.
In our opinion:
a) the reported outcomes and outputs, and quantification of the outputs to the extent practicable, in the statement of
service performance are suitable
b) the accompanying performance report presents fairly, in all material respects:
•
the entity information for the year then ended
•
the service performance for the year then ended, and
•
the financial position of Wellington After-Care Association Incorporated as at 30 June 2020, and its financial
performance, and cash flows for the year then ended
in accordance with Public Benefit Entity Simple Format Reporting – Accrual (Not-For-Profit) issued by the New
Zealand Accounting Standards Board.
Basis for Opinion
We conducted our audit of the statement of financial performance, statement of financial position, statement of cash
flows, statement of accounting policies and notes to the performance report in accordance with International Standards
on Auditing (New Zealand) (ISAs (NZ)), and the audit of the entity information and statement of service performance
in accordance with the International Standard on Assurance Engagements (New Zealand) ISAE (NZ) 3000 (Revised).
Our responsibilities under those standards are further described in the ‘Auditor’s responsibilities for the audit of the
performance report’ section of our report.
We are independent of Wellington After-Care Association Incorporated in accordance with Professional and Ethical
Standard 1 (Revised) ‘Code of ethics for assurance practitioners’ issued by the New Zealand Auditing and Assurance
Standards Board, and we have fulfilled our other ethical responsibilities in accordance with these requirements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.
Other than our capacity as auditor we have no relationship with, or interests in, Wellington After-Care Association
Incorporated.
Board’s responsibilities for the performance report
The Board are responsible for:
a) Identifying outcomes and outputs, and quantifying the outputs to the extent practicable, that are relevant, reliable,
comparable and understandable, to report in the statement of service performance
b) the preparation and fair presentation of the performance report on behalf of Wellington After-Care Association
Incorporated which comprises:
•
the entity information
•
the statement of service performance; and
•
the statement of financial performance, statement of financial position, statement of cash flows, statement of
accounting policies and notes to the performance report in accordance with Public Benefit Entity Simple
Format Reporting – Accrual (Not-For-Profit) issued by the New Zealand Accounting Standards Board, and
c) for such internal control as the Board determine is necessary to enable the preparation of the performance report
that is free from material misstatement, whether due to fraud or error.

Moore Stephens Wellington Audit is a partnership of MP Czudaj and MK Rania. Moore Stephens Wellington Audit is an independent member firm of Moore Stephens
International Limited - an association of independent member firms in principal cities throughout the world.
Moore Stephens independent member firms in New Zealand are located in Auckland - Christchurch - Dunedin - Hawke’s Bay - Wairarapa - Wanganui - Wellington.
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In preparing the performance report, the Board are responsible on behalf of Wellington After-Care Association
Incorporated’s for assessing Wellington After-Care Association Incorporated’s ability to continue as a going concern,
disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the
Board either intend to liquidate Wellington After-Care Association Incorporated or to cease operations, or have no
realistic alternative but to do so.
Auditor’s responsibilities for the audit of the performance report
Our objectives are to obtain reasonable assurance about whether the performance report is free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (NZ) and
ISAE (NZ) 3000 (Revised) will always detect a material misstatement when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could reasonably be expected to influence
the decisions of users taken on the basis of the performance report.
As part of an audit in accordance with ISAs (NZ) and ISAE (NZ) 3000 (Revised), we exercise professional judgement
and maintain professional scepticism throughout the audit. We also:
•
Identify and assess the risks of material misstatement of the performance report, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.
•
Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
Wellington After-Care Association Incorporated’s internal control.
•
Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by management.
•
Conclude on the appropriateness of the use of the going concern basis of accounting by the Board and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions
that may cast significant doubt on Wellington After-Care Association Incorporated’s ability to continue as
a going concern. If we conclude that a material uncertainty exists, we are required to draw attention in our
auditor’s report to the related disclosures in the performance report or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause Wellington After-Care Association Incorporated to
cease to continue as a going concern.
•
Evaluate the overall presentation, structure and content of the performance report, including the disclosures,
and whether the performance report represents the underlying transactions and events in a manner that
achieves fair presentation.
•
Perform procedures to obtain evidence about and evaluate whether the reported outcomes and outputs, and
quantification of the outputs to the extent practicable, are relevant, reliable, comparable and understandable.
We communicate with the Board regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.
This report is made solely to the members of Wellington After-Care Association Incorporated. Our audit has been
undertaken so that we might state to the members those matters we are required to state to them in an auditors’
report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the members, for our audit work, for this report, or for the opinions we have formed.

Moore Stephens Wellington Audit | Qualified Auditors, Wellington, New Zealand
7 September 2020
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